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Gender Equality Matters — The Case for Investing

Why GEM?

GEM offers investors a
way to express the view
that a high degree of
gender diversity is closely
correlated to long term
health and performance
of a company.

The GEM Strategy is an
actively managed,
proprietary portfolio of
individual stocks carefully
selected by Portfolio
Management.

Certified

WBENC

Women’s Business Enterprise

Minimum account value for the GEM Equity strategy is $100,000 USD.

The Case for Investing

GEM is an actively managed equity strategy focused on investing in
companies that are both industry leaders within their sectors and in
promoting gender diversity within their boards of directors and management
teams.

Investment Focus: Proprietary portfolio of individually chosen companies with
a broad representation of economic sectors, Energy and Utility industries are
excluded.

Portfolio Impact: Equity investments in companies with approximately 30%
female board representation and over 20% of senior management
representation.

Active Management: The portfolio is actively managed and reflects thorough
analysis of fundamentals and female representation at the board and
management levels.

Portfolio: Ownership of securities in a separate portfolio.

Double Impact: Seelaus Asset Management is committed to Impact Investing.
By investing in an Impact Strategy at Seelaus, you are not only supporting a
Women-Owned Business, you are supporting one who is committed to
investing with purpose.



GEM —The Case for Diversity

The Case for Diversity at Executive Levels

) . Gender and ethnic diversity are clearly correlated with profitability, but
= 2018: McKinsey & Co. global study of women and minorities remain underrepresented.

over 1,000 companies across 12

cou ntri es fou nd th ato rga n | Zati ons | n Likelihood of financial performance' above national industry median, %
th e to P qua rti | e Of gen d er d ive rsity Executive gender diversity by quartile Executive ethnic diversity by quartile
20142 2047° 20142 20173

among executive leadership teams

were more likely to outperform on: % ! i 3;% s
= Profitability (measured by using
average EBIT margins): 21%
= Value Creation: 27% I I
= 2018: Women represent 4.8% of all

Fortune 500 CEOs. Top Bottom Top Bottom Top Bottom Top Bottom

= 2019: Women represent 6.6% of all

Fortune 500 CEOs, and 5% of CEO zee s e e
positions at S&P 500 companies Average of Average of Average of Average of
13% women 14% women 12% minority 12% minority
in sample in sample in sample in sample

= 2020: Citigroup names Jane Fraser

'Average earnings-before-interest-and-taxes (EBIT) margin, 2010-13 in Diversity Matters | and 2011-15 in Diversity

CEO, the first Wall Street Bank to Mattersil.
2Results are statistically significant at p-value <0.10.
name a fe ma |e C EO ) %Results are statistically significant at p-value <0.05.

‘ McKinsey&Company
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GEM — The Case for Diversity

Notable Quotable

“Having Diversity
isn’t a trade-off to
excellence, it’s a

path to excellence.”
- Jane Fraser, Citigroup’s
recently named CEO

(source: Bloomberg)
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Correlation between diversity and performance
Percentage likelihood of above-average financial perfarmance by diversity quartile®

Fourth quartile 4 First quartile

Gender

—— )],

Ethnic/cultural

33

*Percentages are rounded to the nearest whale number; howawver, calculation of
the differentials in quartile performance uses actual decimal values McKinsey 2018




GEM —The Case for Diversity

The Case for Diversity at the Board Level

Numerous studies of gender , ,
diversity have shown that diverse Unprecedented Proportion of New Directors are Women

boards are associated with: percentage of new directorships filled by women

= Higher Financial Returns 4cth
= Higher Firm Value
= Higher Profitability
= Lower Volatility

= 2019: California state law
passed requiring all locally

16%

. o
headquartered public — 0%
companies to have at least one - o w17

female director by 2020. - 12%

= 2019 Milestone Moment:
No longer any companies in
the S&P 500 with all-male 2008 2000 2010 2011 2012 2013 201 015 2016 2017 2018 2019y
boards of directors.

s SEP 500 s Ruissell (e, S&P 500)

Source: ISS Analytics
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GEM — The Case for Diversity

Notable Quotable

“Women belong in
all places where

decisions are being
made. It shouldn’t
be that women are

the exception.”
- Ruth Bader Ginsburg,

Supreme Court Justice

from 1993-2020
(source: USA Today 2009)
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Percentage of Board Seats Held byWomen Reaches All-Time High
percentage of directorships held by women

27%

9% 9% 9% lﬂ% 1ﬂ% l?lielf-\-_-;:fmis PR :_n:fai‘s:’e:.w5<}'w$M:. 5
iR T N ﬁ\\'-'r.\".'-’x.'-.\.?;v.'g';>:s';asmr?);t‘u'd”m\/f- .
2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019ytd
e S8P 500 = Russell 3000 (ex. S&P 500)

Source: ISS Analytics



The Case for Seelaus Asset Management

Manager selection is more important than ever in this unique and uncertain market.
Investors with Seelaus Asset Management benefit from the following:

» Tailored Portfolios, meeting bespoke needs

» Strong platform fit for retail and institutional clients

» Deep bench of experience across asset classes from equities to fixed income
» Hands on, high touch experience

» Transparent fee structure

» Direct access to the investment team

= [llustrating the opportunity for women in finance: As a WBE firm, Seelaus is committed to advancing the role of women
in finance and providing opportunities both internally and externally.

= Advancing the role of all diversity categories: The firm is an active sponsor of several NJ and national community
organizations, many with a focus on women. Its support includes both monetary contributions and hands on
involvement by our employees.

* Double Impact: Seelaus Asset Management is committed to ESG and Impact Investing. By investing in an Impact
Strategy at SAM you are not only supporting a diversity manager, you are supporting one who is committed to
investing with purpose.
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Our Mission: Our Workforce

R. Seelaus & Co. is
committed to
advancing the role of
women in finance and
providing
opportunities both
internally and
externally.

In 2019, 31% of the C-
Suite across financial
firms consisted of
women?! and only
21.9% of senior
leadership roles within
financial services firms
were held by women?2.

At Seelaus, 75% of our
C-Suite consists of
women, including our
CEOQ, CCO, and CFO.

R. Seelaus & Co., Inc. Workforce

Employees reflecting all

C-Suite Salaried Employees ) ) .
diversity categories

B Female m Male

H Female ® Male . .
H Diverse H Non-Diverse

Seelaus Asset Management, LLC Workforce

C-Suite Senior Management

B Female m Male

New Hires Past 2yrs

B Female m Male

B Female m Male

Thttps://www.kornferry.com/insights/articles/women-in-leadership-2019-statistics

Zhttps://www.catalyst.org/research/women-in-financial-

services/#:~:text=Globally%2C%20women%20represented%2012%25%200f, mid%2Dcap%20firms%20in%202018.&text=In%202019%2C%20women's%20globa
1%20share,services%20firms%20was%200nly%2023%25.&text=Among%20these%20firms%3A,women%20in%20noninvestment%20leadership%20positions.



Our Mission: Internal Efforts

|dentifying the Need/Impact:

* 2.5% of all Hedge Fund Managers are women
* 9% of all Mutual Fund Managers are women

* Bella Research Group/The Knight Foundation 2018 Study of the Asset Management Industry findings: women owned 4.6% of
hedge funds. Looking at the asset management industry as a whole firms majority-owned by women/minorities managed .9%
of the industry’s assets. Including firms with 9-25% percent ownership the share rose modestly to 1.3%.

» The firm’s goal is to provide flexibility to help accommodate the work/life balance that can be so difficult to strike through
arrangements such as part time, flexible work hours, work from home, and job-share roles.

= The firm actively seeks out female candidates for open positions to ensure parity in the applicant pool in addition to
encouraging women to return to the work force after having taken time out.

= |llustrating the opportunity for women in finance: The program equips them with the knowledge, skills, and confidence
to pursue a successful finance career.

= Creating a positive support network: One of the main limitations driving gender inequality in the workplace is the lack
of female mentors providing guidance towards achieving higher level roles. Seelaus provides a space for young women
to access and meet female role models.
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Seelaus — An Advocate for Women and the Community

= As a WBE, Seelaus Asset Management LLC, along with its parent company R. Seelaus & Co., Inc., is committed to
advancing the role of women in finance. This includes providing an on-ramp for women back into the workforce as
well as flexibility to provide part-time and work-from-home schedules.

* Through the summer internship program for female high school and college students, Seelaus provides a space for
young women to access and meet female role models to help create a positive support network.

® |n response to COVID-19, Seelaus has made contributions to several area front line organizations including the
Visiting Nurses Association, St. Barnabas Hospital, Overlook Medical Center and Morristown Medical Center.

* |n support of the groundswell of voices clamoring for change, Seelaus stands with all diversity firms and has
committed to supporting the NAACP Legal Defense Fund and Color of Change.

= Seelaus is an active sponsor of several local and national community organizations. This includes monetary
support as well as hands on involvement by our employees.

+»» Annual mentorship of Girls on the Run teams, including firm sponsorship of and participation in program
events.

¢ Annual firmwide volunteer outing to the Community Food Bank of New Jersey.

Morristown Medical Center
Overlook Medical Center The .
fl Newton Medical Center MConnectlon RW.BH
FamilyPromise
30 Years ctTr:!-:‘C'ma:m ’I) Morgan Sta nley
\y ‘4 Children’s Hospital
\ I Gir].Son\ / of NewYork-Presbyterian

SUMMIT EDUCATIONAL the PLLTL. DEFEND EDUCATE EMPOWER Columbia University Medical Center
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Seelaus Asset Management Key Disclosures

The information contained herein is not, and may not be relied on in any manner as, legal, tax or investment advice or as an offer to sell or a solicitation of an offer
to buy an interest in investment vehicles sponsored or managed by Seelaus Asset Management, LLC (the “Investment Manager”).

Each prospective investor should consult its own attorney, business adviser, and tax adviser as to legal, business, tax, and related matters concerning the
information contained herein and such offering. Except where otherwise indicated herein, the information provided herein is based on matters as they exist as of
the date hereof and not as of any future date, and will not be updated or otherwise revised to reflect information that subsequently becomes available, or
circumstances existing or changes occurring after the date hereof. The content of this presentation may be updated at any time.

The opinions expressed herein are those of the Seelaus Asset Management, LLC Investment Team. The opinions referenced are current as of the date of publication
and are subject to change at any time as a result of changes in market or economic conditions or other variables used to create this report including but not limited
to any estimates, targets, analysis and assumptions. Certain information contained in this presentation constitutes “forward-looking statements,” which can be
identified by the use of forward-looking terminology such as “may,” “will,” “should,” “expect,” “anticipate,” “target,” “project,” “estimate,” “intend,” “continue” or
“believe,” or the negatives thereof or other variations thereon or comparable terminology. Due to various risks and uncertainties, actual events or results or the
actual performance of the Fund or other investment vehicles sponsored or managed by the Investment Manager may differ materially from those reflected or
contemplated in such forward-looking statements.

” o ”ou n ou

The minimum account value for GEM strategy accounts is $100,000.

This material is for educational purposes only. Nothing contained herein is, or should be relied upon as, a promise or representation as to the external conditions
or circumstances under which the Fund or other investment vehicles sponsored or managed by Seelaus Asset Management, LLC or any other person or entity will
operate (including, without limitation, overall market conditions, technology developments, regulatory developments, strategic alliances, and other matters outside
the control of such parties). Overall, prospective investors must not rely upon any matters described in this document. This document does not subject the
Investment Manager, the Fund or other investment vehicles sponsored or managed by the Investment Manager to binding obligations. Only those obligations
expressly set forth in a definitive agreement executed by the Fund or other investment vehicles sponsored or managed by the Investment Manager shall be binding
upon the Investment Manager, the Fund or other investment vehicles sponsored or managed by the Investment Manager.

Certain of the factual statements made in this document are based upon information from various sources believed by the Investment Manager to be reliable. The
Investment Manager has not independently verified any of such information and shall have no liability associated with the inaccuracy or inadequacy thereof.

This material is not tailored to reflect a particular investor’s financial circumstances or investment objectives.

Certain transactions give rise to substantial risk and are not suitable for all investors. This material is intended for institutional or qualified customers only and
furnished for informational purposes. Seelaus Asset Management, LLC, a wholly owned subsidiary of R. Seelaus & Co., Inc., is an investment adviser registered with
the U.S. Securities and Exchange Commission. Registration does not imply a certain level of skill or training. More information about Seelaus Asset Management,
LLC can be found in its Form ADV, which is available upon request.

SEELAUS r 26 Main Street, Suite 304 | Chatham, NJ 07928 | (212) 935-0755 | Contact@seelausam.com
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